FINANCE COMMITTEE MEETING OF THE BOARD OF
TRUSTEES
November 7, 2016
6:00 P.M.

AGENDA
The Finance Committee is not a decision-making body and can only make
recommendations to the Board. All decisions are made by the full Board at the monthly
meeting of the Board of Trustees.
Finance Committee Meetings are accessible to people with disabilities. Individuals who need
special assistance or a disability-related modification or accommodation (including auxiliary aids
or services) to participate in this meeting; or who have a disability and wish to request an
alternative format for the agenda, meeting notice, agenda packet or other writings that may be
distributed at the meeting, should contact Mason Brutschy, Chairperson of the Finance Committee
at least five working days before the meeting at (650) 344-8592. Notification in advance of the
meeting will enable the District to make reasonable arrangements to ensure accessibility to this
meeting and the materials related to it.
Public records that relate to any item on the open session agenda for a Finance Committee
meeting are available for public inspection. Those records that are distributed less than 72 hours
prior to the meeting are available for public inspection at the same time they are distributed to all
Finance Committee members. The Finance Committee of the Board has designated the office of
the San Mateo County Mosquito and Vector Control District, located at 1351 Rollins Road,
Burlingame, for the purpose of making those public records available for inspection.

1.

CALL TO ORDER.

2.

PLEDGE OF ALLEGIANCE.

3.

ROLL CALL.
•

Chairperson Mason Brutschy will take roll.

•

Rick Wykoff, City of Foster City

•

Robert Riechel, City of San Bruno

•

Jason Seifer, County-at-Large

•

Joe Galligan, City of Burlingame

•

Ray Williams, Town of Portola Valley

•

Muhammad Baluom, City of Millbrae

4. PUBLIC COMMENTS AND ANNOUNCEMENTS.
A. This time is reserved for members of the public to address the Finance Committee of the
Board relative to matters of the Committee not on the agenda. No action may be taken
on non-agenda items unless authorized by law. Comments will be limited to five minutes
per person (or ten minutes where a translator is being used).

5. REGULAR AGENDA
A. Brief presentation by District Manager Chindi Peavey on overview of District’s long-term
financial plan
B. Review Unaudited Financial Statements for September 2016
C. Update on status of the audit for Fiscal Year 2015-16
D. Consider amending Employee Manual Policy E6021 Retiree Prescription Drug Benefit to
include all out of pocket medical expenses, while retaining the current maximum of $500 per
year for retirees under 65 and $1,000 per year for retirees 65 or over, and the current
vesting schedule for this benefit.
6. ADJOURNMENT
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Agenda Item # 5 A
Brief Overview of District Finances

BACKGROUND
Finance Committee Chair Mason Brutschy has asked me to present a brief overview of how
the District’s revenues and expenditures are structured, accomplishments of the Board during the past
couple of years and future challenges the committee will be addressing.
ATTACHMENTS
None
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Agenda Item # 5 C
Update on the Financial Audit for Fiscal Year 2015-16

BACKGROUND
The auditor expects to provide a draft of the audit the week of November 7 and can be
available to present it to the Finance Committee in person on December 6 (first Tuesday in
December). He is not available on the day of the December Board meeting (December 14) and will
therefore, present the audit to the Board at the January Board meeting on January 11, 2017.
A new actuarial report for the District’s Other Post-Employment Benefits Liability was
completed by Bickmore Actuarial Services in October. The results of this report will be included in
the District’s audited Financial Statements and will reflect the fact that the District now has a fully
funded OPEB Trust. The inclusion of this report in the Financial Statements will have a favorable
impact on the District’s net position.
STAFF RECOMMENDATION
Staff recommends that the next meeting of the Finance Committee be moved from Monday,
December 5 to December 6, to accommodate the auditor schedule and that the committee hear a
presentation of the audit at that meeting.

ATTACHMENTS
None
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Agenda Item # 5 D
Amending Employee Manual Policy 6020 Retiree Prescription Drug Benefit
to Include Other Out-of-Pocket Medical Expenses

Manager’s Recommendation:
Consider recommending to the Board that retiree out-of-pocket medical expenses be included in
items eligible for reimbursement by the District under policy 6020 Retiree Prescription Drug Benefit.
Current policy only provides reimbursement for retiree prescription drug expenses (Policy 6020 of
the Employee Manual). This benefit is capped at $500 per year for retirees under 65 and $1,000 per
year for those 65 or older. Because the maximum allowable under this policy would not be changed,
there would be no additional cost to the District to make this policy change.
BACKGROUND
At the September Board Meeting, the Board President requested that the Finance Committee examine
the financial impact of expanding current policy on Prescription Drug Benefit for Retirees to include
out of pocket medical expenses, such as deductible, copays and coinsurance. Currently policy only
allows reimbursement for retiree drug costs.
Current policy states that retirees can be reimbursed up to a maximum amount each year for
prescription drugs (Employee Manual Policy 6020). For those retirees under 65, the reimbursement
is capped at $500 per year. For retirees 65 or older, the policy states that the District will reimburse
for up to $1000 per year for prescription drug costs. To be eligible for this benefit, employees must
be retired from the District, with at least 10 years of service here.
Fiscal Impact
The District’s actuary has determined (see attached letter) that including reimbursements for retiree
out-of-pocket medical expenses would not significantly increase District costs. This policy change
also would not increase the District’s liability for Other Post-Employment Benefits (OPEB), because
benefit costs are capped at a relatively low level ($500 and $1,000 per year with no cost of living
increase).
The Manager has determined that this year’s adopted budget would not need to be revised due to this
policy change.
ATTACHMENTS
1. Proposed changes to Employee Manual Policy 6020 on Retiree Prescription Drug Benefit
2. Letter from the District Actuary Catherine MacLeod on the impact of expanding policy E6020 to
include other out-of-pocket medical expenses
3. Employee Manual Policy 6010 Retired Employees Health Benefits

Agenda Item 5D Attachment 1

POLICIES AND PROCEDURES
EMPLOYEE MANUAL
TITLE:

RETIRED EMPLOYEES PRESCRIPTION DRUG COVERAGE

NUMBER:

E6020

Commented [CP1]: RETIRED EMPLOYEES OUT OF
POCKET HEALTH EXPENSE

6020.10
For retired employees who are eligible under Policy 6010 of the Employee
Manual, the District agrees to reimburse up to a maximum of five hundred dollars ($500)
annually per employee, upon presentation of sufficient proof of actual cost of out of pocket
expenditures for prescription drugs and other out-of-pocket medical expenses not covered under
a health conversion insurance plan at the time of retirement until the retired employee reaches 65
years of age.
6020.20
When the retired employee reaches 65 years of age and is eligible to enter
Medicare, the prescription drug and other out-of-pocket medical expense coverage
reimbursement will increase to one thousand dollars ($1,000.00) annually per employee, upon
presentation of sufficient proof of actual cost of out of pocketsuch expenditures for prescription
drugs not covered by the supplemental Medicare health plan.

Issued: November 13, 1990
Revised: June 13, 2007
Reviewed:

November 2016

Formatted: Normal
Formatted: Font: 10 pt

Agenda Item 5D.2
From:
To:
Cc:
Subject:
Date:
Attachments:

Catherine MacLeod
Chindi Peavey
Courtney Crisp
Retiree Prescription Drug Subsidy for other OOP expenses
Wednesday, October 5, 2016 10:12:20 PM
image003.png

Hello, Chindi.
It is our understanding that the intent of the current retiree prescription drug subsidy benefit is for
prescription drug related expenses would be reimbursed up to $500 or $1000 per year. You asked
what the impact would be to the OPEB liability if the District were to expand this reimbursement
subsidy to any out of pocket healthcare expense.
Because prescription drug expenses to retirees are typically pretty high, we have already assumed
that all retirees will reach the maximum subsidy amount each year ($500 or $1000). As a result, it
will not increase our projected OPEB liability at all if the District opens up the available usage of this
subsidy.
I hope this answers your question. If not, please let me know.
Catherine MacLeod
Director, Health & Benefits Actuarial
503.419.0462

POLICIES AND PROCEDURES
EMPLOYEE MANUAL

TITLE:

NUMBER:

RETIRED EMPLOYEES HEALTH BENEFITS

6010

6010.10
For purposes of this section, retired employees are full-time regular
employees who have either retired due to physical disability or qualified for retirement from
active district employment under the requirements set forth in the current San Mateo County
Employees’ Retirement Association pamphlet.
6010.20
The District shall make monetary contributions to retired employees for the
purpose of continuation of health insurance. The percentage of the benefit to be paid to the
retired employee will be based on the following schedule:
6010.21
DISABILITY RETIREMENT WITH LESS THAN TEN- (10) YEARS OF
SERVICE as outlined in the San Mateo County Employees’ Retirement Association pamphlet:
6010.211

Job connected, regardless of service, is 25% of the health

6010.212
the health care premium.

Non-job connected, after five- (5) years of service is 25% of

care premium.

6010.22
EMPLOYMENT SERVICE OR DISABILITY RETIREMENT AFTER TEN(10) YEARS OF SERVICE as outlined in the San Mateo County Employees’ Retirement Association
pamphlet:
6010.221
Ten- (10) – Fifteen (15) years of service is 50% of the health
care premium.

premium.
6010.30

6010.223

Over twenty- (20) years of service is 100% of the health care

The District contribution based on 6010.20 is as follows:

6010.31

Retired employee less than sixty-five (65) years of age.

6010.311
Contribution starts with the first month that the employee
retires and continues until the retired employee reaches sixty-five (65) years of age or death,
whichever comes first. At age sixty-five, this phase of the retired employee health care benefit
is concluded because the employee will enroll in Medicare and the District places the retired
employee into a new phase of the District’s retired health care support which is outlined in Policy
6010.32.
6010.312
Contribution is based on an average of health care plans (3)
for retired employees and available in San Francisco, San Mateo, or Alameda counties. The
contribution is determined by the District Policy Committee and is reviewed every two years.
plans reviewed.

6010.313

6010.32

The District Policy Committee determines the health care

Retired employee more than sixty-five (65) years of age:

6010.321
Contribution starts when the employee reaches sixty-five
(65) years of age and is eligible to enter the Medicare funded health care program and continues
until the retired employees’ death.
6010.322
The District contribution is determined by averaging three
(3) Medicare Supplement Plans without prescription drug coverage. Prescription drug coverage
is provided in Policy 6020. The contribution is determined by the District Policy Committee and
is reviewed and adjusted, as necessary, every two years.
6010.323
The District Policy Committee determines Health Care
Supplemental plans to be reviewed.
6010.33
When the retired employee dies, the surviving spouse may receive
the same contribution for four years following the retired employee’s death.
6010.40
All decisions as to the type of coverage to be provided to retired employees
by the health plan carrier shall be made exclusively by and between the health plan carrier and
the retired employee. The District shall not assume any responsibility relating to, or resulting
from, converted policies or serve as intermediary between the retired employee and the health
plan carrier. Changes in the health plan provisions, policies, rules, regulations, or changes in
health plan carriers may affect any or all sections of these provisions in this Employee Manual.

6010.50
employee benefits.

The District makes no warranty as to tax consequences of retired
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